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Hello
there.
Interplay Theatre was founded on the streets of
Leeds in 1970 and over the past 50 years, it has
grown to become the National Sensory Theatre,

Kevin
Jamieson
Chair of Interplay
Theatre

the leading name in immersive theatre which has a
way of placing you at the centre of the experience,
embedded in the world of the play.
We are now looking for a new Executive Director to
join the company, to play a key part in shaping the
charity’s future, its work, its connections and with
its communities.
This is a key moment for Interplay Theatre, it is a
period of growth with many exciting opportunities
planned with national tours and expansion of
our digital work, as well as continuing the many
opportunities and experiences for the community
of Armley in Leeds where Interplay is based.
We are looking for someone who can broaden our
perspective and help to ensure Interplay continues
to move forward maintaining its relevance all with a
playful, curious, and challenging attitude.
We have put this document together to give an
overview on what the Executive Director role
entails – Interplay Theatre is a company built on
connection, so both Kevin Jamieson, the Chair of
the Board of Directors and Steve Byrne, the Artistic
Director are around to chat further on any of this
to help you with what you need and support in any
way we can.
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“the performances were
fabulous and it was great
to see so many of our
children sit in wonder when
they usually find it difficult
to engage”

Underley Garden
SEN School

Strands of our activity:

Who
We Are

Interplay Theatre is an incubator for talent,

Developing and touring theatre
productions nationally to Special
Educational Needs and mainstream
schools as well as community and
theatre spaces.
A venue for all our work alongside
other artists to be supported, shared,
and celebrated, embedded in our
community of Armley, Leeds.

designing projects that are in dialogue with
communities – working across all aspects of
exclusion. Crafting bespoke encounters for and
with audiences with disabilities and for those

Digital innovators, using new
technologies to tell stories and widen
our reach.

outside of the mainstream and open to anyone
who has the curiosity to create and explore. As an
artistic beacon we work with thousands of artists
and participants each year to further challenge
and expand what accessibility in the arts genuinely
means.
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A home for our community and
local young people through our
youth theatre programme, LS12
Theatre, Armley People’s Theatre and
hundreds of other projects.
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Working across all artforms
to engage the senses.
At our very core, we make work that invigorates
the senses through art that is joyful, exciting, and
playful whilst being relevant and innovative yet
accessible to all. Our shows do not shy away from
challenging themes and narratives, encouraging
independent thinking and discussions.
We believe that theatre should be inclusive and
inspiring. Our work has the power to be uplifting
for all – regardless of gender, race, religion and (dis)
ability. That’s where the beauty of our work lies: in
creating this special interpersonal connection.
Building on this ethos, we’ve expanded our work
to reach new audiences through innovative
technologies such as virtual reality and projectionmapping, exploring how this can engage the senses
in a whole new way. Through working with the
BBC, Nesta and international partners, we have
been recognised as being at the forefront of using
immersive technologies to reimagine ways of
engaging with audiences.
By producing high quality live and digital work, we
create a vital link to the most diverse audiences,
both nationally and for our neighbours in Armley,
Leeds. Our venue is an integral and valued hub
for our local community, which also presents and
develops works by emerging and established artists
both from the area, the city and beyond.

“capturing every moment
of tenderness, tragedy
and humour through
nothing more than great
acting, singing and
musicianship...”

Yorkshire
Evening Post

Over just the past 5 years we brought over 800
performances to schools across the UK to more
than 24,000 young people in intimate storytelling
experiences. In 2019/20 alone we premiered 5

COVID-19 has threatened arts and culture for more than

new artistic productions, programmed the Armley

2 years, impacting how we connect with audiences and

Festival attended by over 2,500 people, supported

our community, but we want to take the pandemic as

190 artists and 38 organisations to create 45 new

an opportunity to reformulate and expand our creative

projects and works.

practise and build new partnerships in the future.
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Job
Description

Contract : Permanent (subject to sixmonth probationary
period)
Responsible to: Board of Directors
Salary: £35,000 - £40,000
Working Hours: Full Time (37.5 hours per
week)
Line
Management
of:
Producer,
Administrator, Freelance Staff

Working in partnership and strategically with
the Artistic Director, the Executive Director
will share Chief Executive responsibilities.
As a key senior manager in a small, dynamic
arts organisation with a national and local
remit the post-holder will lead the Company
organisationally playing a pivotal role in the
strategic planning and development of the
Company. The Executive Director will also
be responsible for overseeing and managing
the operational functions including finance,
HR, marketing, national touring, vocational
provision and building management.
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Strategic Development

		
•
To develop the business plan, in
consultation with the Artistic Director and
Board.
•
To identify and acquire funding,
contracts and resources to secure the
Company’s activities and development, in
close consultation with the Board and Artistic
Director.
•
To oversee and write funding
applications, in consultation with the Artistic
Director.
•
To oversee the delivery of annual
submissions, quarterly returns and other
monitoring information required by ACE, arts@
leeds and other funders and contractors.
•
To nurture strong, effective relationships
with key partners, including core funders.
•
To be responsible for the overall income
generation strategy.
•
To identify capital monies and work
in partnership with the Artistic Director
and Board to oversee fundraising and
project management of continued building
refurbishment and development.
•
To develop effective relationships with
the press and media, locally, regionally and
nationally and prepare press releases.
•
To develop opportunities to use
electronic media as an effective marketing tool
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and oversee the on-going development of the
website.
•
To monitor and evaluate the marketing
and audience development strategies.
•
To work with venues to raise the
Company’s profile with mainstream audiences.
•
To liaise with designers, printers and
consultants in the production of promotional
materials.

Leadership
•
To develop and nurture an effective
staff team fulfilling the operational and
management functions and supporting the
creative development in line with Company’s
values.
•
To provide stable and responsive
organisational structures and systems to
ensure the smooth-running of the Company.

Management
•
To be a supportive, effective line manager
of staff and freelance workers, ensuring fair
implementation of the Company’s policies and
procedures to enable an open and dynamic
work environment welcoming diversity.
•
To drive effective communications
across the Company and ensure Company
meetings are held and recorded.
•
To act as a main point of contact for
operational freelance workers, volunteers and
partners.
•
To ensure appropriate and legally
compliant contracts for all staff and freelance
workers.
•
To regularly review Staff Handbook
and Company policies in consultation with the
Board.
•
To champion diversity, inclusion,
accessibility and equal opportunities in all
aspects of the organisation.
•
To work closely with the Board and
Artistic Director to monitor the Company’s

activity in line with the Company’s mission and
business planning.
•
To create, develop and implement
marketing
and
audience
development
strategies.
•
To manage and collaborate with
freelance staff.

National Touring and Bespoke
Projects 			
•
To identify and secure partners,
collaborators and commissioners for new work
and revivals of previous company work
•
To work with the Artistic Director to
ensure that schedules and tour arrangements
are appropriate and in place.
•
To develop, manage and evaluate
relationships with the UK Touring network to
ensure appropriate scheduling of tours
•
To support effective evaluation of
touring productions.

Financial Management

		
•
To establish clear and realistic annual
budgets, cash flows and management
accounts, in line with business planning and in
consultation with the Artistic Director.
•
To oversee financial record-keeping and
day to day procedures.
•
To develop and implement effective
financial monitoring and provision of quarterly
management accounts for the Board.
•
To oversee appropriate financial,
evaluation and monitoring returns to funders.
•
To work closely with the board and
Artistic Director to identify and acquire funding,
income generating contracts and other
resources to secure the Company’s future.
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What Next?

How to Apply

We hope that this pack has provided all the information you need but if you would like to know
more about this opportunity and to have a further discussion, please contact Steve Byrne, Artistic
Director on steve@interplaytheatre.co.uk
You can find more information about Interplay on our website: www.interplaytheatre.co.uk
The next step is to register your interest by sending your CV and a cover letter with how you meet
the person specification.

Deadline for expressions of interest: 4th April 2022
Please email your application and a completed equal opportunities monitoring
form to Steve Byrne, Artistic Director of Interplay:
steve@interplaytheatre.co.uk
Also if you would prefer to submit a video, audio or alternative file please do so – we do not wish
to have any barriers for applying – please get in touch if you have any concerns around this.
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Interplay Theatre
Armley Ridge Road
Armley, Leeds
LS12 3LE

interplaytheatre.co.uk

